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ABOUT THIS REPORT
This report is designed to give our stakeholders an insight
into the diversity of the work delivered by Women in
Super and MDC Foundation Limited. It provides details of
our activities during the 2016 calendar year.
This report is produced by Women in Super (ABN 91
896 877 254) and MDC Foundation Limited (ACN 604
328 994)
Published March 2017

Ground Floor, 215 Spring Street
Melbourne, VIC 3000
T: 03 8677 3887
W: www.womeninsuper.com.au
W: www.mothersdayclassic.com.au
All donations over $2 are tax deductible.
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A MESSAGE FROM THE CHAIR, WOMEN IN SUPER

Cate Wood, Chair, Women in Super
As Chair of Women in Super, I have the privilege
of leading a dedicated group of committed
females from the superannuation industry.
2016 was another year of growth for WIS.
Our membership base has surpassed 2,000
members, our advocacy efforts are wellestablished and our women continue to inspire
both inside and outside our industry. We now
have over 20 industry partners and corporate
members who support us through membership,
sponsorship, financial commitment to our
research and advocacy programs and by
encouraging their staff to attend our events and
participate in our committees. Without this level
of support and our extensive volunteer network
of local state and territory committees, we would
not be able to reach the audience that we can
and advance our policy and advocacy work in
the way that we do. Women in Super is governed

by a board comprised of the Chairs of our State
Committees. We have a small and talented
executive who work with the Board, State
committees, partners and members to further
our networking, professional development,
equity, policy and advocacy goals. Thank you to
the Board and staff Sandra Buckley, Katherine
Pledge and Madeleine Shenstone and to the
Chairs and members of the WIS Committees.

My third highlight was hosting Rosie Batty as
our sixth National Road Show speaker. Rosie,
known to all as Australian of the Year 2015 and a
domestic violence advocate, spoke to our largest
Road Show audience ever. Rosie’s speech has
inspired many within our industry to sign the WIS
Domestic Violence Charter and put policies and
procedures in place to support employees facing
domestic violence and we applaud them for that.

For me, there are five particular highlights for 2016.

A bittersweet highlight is to have finally 'saved'
the Low Income Super Contribution - the
repayment of unfair tax to low income earners
which is now called the LISTO. WIS, industry
associations and women's organisations have
campaigned on this issue since the election of
the Abbott Government.

The first highlight was the publication of the
long-awaited report, ‘A Husband is not a Plan’,
the result of an extensive Senate Inquiry into
women’s economic security in retirement. It
was pleasing to see the many references in
the final report to the WIS submission to the
inquiry and the evidence of WIS Executive
Officer, Sandra Buckley. The report delivered
19 recommendations to improve women’s
retirement outcomes and noted that women will
continue to retire with half the superannuation
savings of men, and one in three women will
continue to retire in poverty, unless systemic
changes are undertaken to the current
superannuation system. We applaud Senator
Jenny McAllister and the other senators for their
work and we were delighted to participate in the
process making a submission and appearing
before the Inquiry.
Women in Super created the Mother's Day
Classic and it is always inspiring to see our
members organising and supporting the event
- and this year we saw the total funds raised for
breast cancer research top $30 million which
was a real highlight.

Finally, in November 2016 we hosted the second
Women’s Superannuation Summit jointly with
the Australian Institute of Superannuation
Trustees. Once again, the format of thought
provoking presentations followed by roundtable
discussions generated ideas for future policy
direction for WIS.
As we look towards 2017 we note that much
work still needs to be done. The juggle of
balancing paid work with caring responsibilities
continues to be borne by a majority of women
to the detriment of their retirement savings.
Very little financial support is given to low
income earning women (and men) in the form
of superannuation tax concessions. The lion’s
share of these concessions continue to benefit
wealthy tax payers, mainly men. However, we
will be creating a policy platform in 2017 with

real, substantive policy ideas that will we hope,
form the basis for a national discussion on
delivering real change for women over the next 3
to 5 years.

CATE WOOD
NATIONAL CHAIR, WOMEN IN SUPER
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ABOUT WOMEN IN SUPER
Women in Super (WIS) was established in
1994 as an initiative to provide networking
opportunities for women working in the
superannuation and financial industries.
Since then it has developed into a national
organisation with voluntary committees in every
state and territory. WIS works with others to
develop initiatives to further our understanding
of women and superannuation, to improve
women’s access to superannuation and to
ensure a robust superannuation system without
gender bias.
WIS initiated the Mother’s Day Classic in
1998, a walk/run held across Australia on the
second Sunday in May to raise funds and
awareness for breast cancer research. WIS does
this through forming organising committees
made up of volunteers drawn primarily from
the superannuation industry. These volunteer
committees take care of key tasks such as
sourcing sponsors, engaging with local media
and arranging entertainment for on the day.
WIS sees the organisation of the Mother’s
Day Classic as a vital investment in the future
health of Australian women by its members and
a commitment to further its work in securing
women’s futures.

OUR VISION AND OBJECTIVES

OUR MISSION

WOMEN IN SUPER VISION

Women in Super is a supportive
network that provides opportunities
and advocates equal outcomes for
women in superannuation.

A superannuation system without gender based inequity.
OBJECTIVE 1
To provide opportunities for members to
develop personal and professional networks.

OBJECTIVE 2
To foster access to professional development for
members, including education and
training.

OBJECTIVE 3
To promote equal participation of women at all
levels within the superannuation and financial
services industry.

OBJECTIVE 4
To improve retirement outcomes for women
through education and advocating policy
change.

OBJECTIVE 5
To strengthen the Women in Super network
through the Mother’s Day Classic.
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OUR YEAR IN REVIEW

Sandra Buckley, EO, Women in Super
In this, my third year at WIS, I never fail to
be inspired by the support shown to me by
our volunteer committees and the industry
partners and corporate members that we
engage with. Without exception, our members
lead extraordinarily busy lives, at work and
at home, but yet they never cease to put in
those extra hours to help our small secretariat
whether that is by offering a venue, agreeing to
speak, sharing their knowledge and expertise
or simply putting up their hand to be on one
of our committees. To all our members, I say
thank you for being the force behind Women
in Super. To our National Events Co-ordinator,
Katherine Pledge, thank you for going above and
beyond the call of duty on many occasions and
for never failing to ensure that our events run
smoothly – enjoy your maternity leave! To Maddy
Shenstone, thank you for so ably taking up the

ROSIE BATTY - NATIONAL ROAD SHOW

Mel Birks (Chair, WIS VIC), Cate Wood (Chair, WIS) and Rosie Batty
mantle from Katherine and for hitting the ground
running. Our members can expect a great 2017!

SANDRA BUCKLEY
EO, WOMEN IN SUPER

Every year since 2011 Women in Super
organises a national speaking tour (the National
Road Show) which aims to bring topical and
thought provoking presentations to a wide
audience around the country. Both women
and men attend these lunches which, in recent
years, have included addresses from Fiona
Reynolds (Managing Director, UN Principles of
Responsible Investment), Elizabeth Broderick
(Federal Sex Discrimination Commissioner) and
Helen Conway (Director, Workplace Gender
Equality Agency).
With Rosie Batty as our National Road
Show speaker, WIS was presented with a
unique opportunity to make a call to action
to encourage the superannuation industry to
take a firm stand against domestic violence.
The superannuation industry is growing and
with over $1 trillion in management and a large

employer of a substantial number of females.
Our Domestic Violence Working Group had
numerous discussions over the past two years
with domestic violence organisations and
realised that it is extremely important for females
experiencing domestic violence to be able to
continue to work, to feel safe when at work, and
to maintain their work and social networks. With
this in mind, we launched the Domestic Violence
Charter at the Road Show.
We were overwhelmed with the response and to
date 25 funds and organisations have signed our
Charter. We are working with many more who are
drafting the necessary policies and procedures
to be able to commit to signing. We thank all of
our CEOs who responded so quickly and with
messages of support for our work in this area
and empowered their staff to implement change.
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WIS INDUSTRY PARTNERS & CORPORATE MEMBERS
By signing our Charter, the funds and
organisations concerned have made a
commitment to raising awareness amongst their
employees that they will be supported should
they ever need to raise the issue of domestic
violence. Whether that is by gaining access to
domestic violence leave or knowing that their
circumstances will be dealt with confidentially
and compassionately, we will hopefully give
these women the chance to retain some
level of financial independence. We thank the
following signatories for their support: ACSI,
AIST, AustralianSuper, CareSuper, Catholic
Super, Cbus, Energy Super, Equipsuper,
ESSSuper, HESTA, HOSTPLUS, IFS, Industry
Super Australia, Industry Super Holdings, ISPT,
Mother’s Day Classic Foundation, MTAA Super,
PwC, QSuper, REST Industry Super, Statewide
Super, Sunsuper, Telstra Super, UniSuper,
VicSuper and Vision Super.
As we heard from Rosie, the repercussions
of domestic violence can be devastating and
lifelong and violence can take many forms –
physical, emotional and mental. We learnt that
no case is the same and it is a complex issue.
We had the largest attendance in every city
of any Road Show to date and from we learnt
that we needed to create a workplace culture
of intolerance of any form of discrimination,
disrespect or violence. I think we all left
each of Rosie’s presentations with a better
understanding about the complexities involved
and resolved to accelerate the cultural change
necessary to make domestic violence as much
of a social ‘no, no’ as smoking now is.

One of Rosie’s favourite quotes is that of our
Prime Minister: “disrespecting women does
not always result in violence against women.
But all violence against women begins with
disrespecting women."
The Road Show would not be possible without
financial sponsorship and we are extremely
grateful to Industry Super Holdings (ISH) group
including Industry Fund Services, Industry Super
Australia and IFM Investors for their ongoing
support which is important to the funding of
our policy and advocacy work. Thanks also
to AustralianSuper, Cbus and HESTA for their
additional support for this year’s events. We also
thank Rosie Batty and Justin McNeany for their
support and commitment throughout the events.
Finally, we thank the members of our Domestic
Violence Working Group, ably led by Robbie
Campo, for all their hard work and commitment.

As a not-for-profit organisation we rely on the collaboration with our corporate members and
supporters to further our objectives. We have been extremely fortunate to have had the long-term
support of the not-for-profit industry superannuation industry many of whom continuously sign up
100% of their female employees to be members of WIS and support our research and advocacy work.
AIST has supported Women in Super since inception, provides accommodation for our staff and
collaborates on policy initiatives – including as co-organisers of the two Women’s Super Summits.
AIST also supports the Mother’s Day Classic.
The industry funds (our industry partners) and industry organisations such as AIST, ACSI, Industry
Super Australia and Rice Warner have long supported WIS in its endeavours to improve the
retirement outcomes for women.
More recently we have broadened our network to include corporate members and their financial and
membership support also enables us to undertake important research, policy and advocacy work.
Our industry partners and corporate members are listed below.
WIS CORPORATE MEMBERS & PARTNERS

ACSI

AIST

AustralianSuper

AvSuper

CareSuper

Catholic Super

Cbus

Colonial
First State
Global Asset
Management

ESSSuper

First State
Super

HESTA

ISA

ISPT

MTAA Super

ME

Mercer

Northern Trust

PwC

Rice Warner

State Plus

TWU Super

UniSuper
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WIS EVENTS NATION WIDE
WOMEN IN SUPER NETWORKING
BREAKFASTS AT NATIONAL SUPER
CONFERENCES IN 2016
Our networking breakfasts at the superannuation
industry conferences - CMSF, ASFA and new in
2016, ACSI – enable us to give a platform to the
many inspiring and knowledgeable women of
our industry.

WIS NETWORKING BREAKFAST AT
CMSF – ADELAIDE, MARCH 2016
We were extremely privileged to hear from
Eva Halvarsson, CEO of the Seventh Swedish
National Pension Fund (AP7). Eva spoke to
us about the work that Sweden has done in
growing, promoting and tracking the number of
women on boards and in senior management
roles. She encouraged us to not accept the age
old responses of being unable to find suitably
qualified women but to ask the uncomfortable
questions about why women were not being
retained and promoted. Most importantly,
she stressed the importance of asking the
same question over and over again so that
management realised that the issue of lack of
women in senior and executive positions would
only be addressed when changes were made.
We thank Rice Warner for their sponsorship
which enabled us to bring Eva to Australia and
AIST for their support in including the breakfast
in the CMSF program.

WIS NETWORKING BREAKFAST AT
ACSI – MELBOURNE, MAY 2016
We were delighted to launch a networking
breakfast at the ACSI Conference in May.
Louise Davidson, CEO of ACSI and Chair of the
Mother’s Day Classic Foundation, introduced
the breakfast and spoke to us about the target
that ACSI have set to the ASX 100 to achieve
30% female board directors by 2018 or face a
vote of no confidence from ACSI members. The
keynote speaker, Bronwyn King, CEO of Tobacco
Free Portfolios, never fails to inspire us and not
content with succeeding in convincing Australian
super funds to divest of direct investment in
tobacco, Bronwyn has taken her work to a global
audience. We thank Ariel Investments for their
sponsorship and ACSI for their support including
the breakfast in the ACSI program.

WIS NETWORKING BREAKFAST AT
ASFA – GOLD COAST, NOVEMBER 2016
Our annual ASFA networking breakfast this year
featured Robyn Petrou, CEO of Energy Super.
Robyn inspired us with her down-to-earth talk on
leadership and the challenges of leading through
times of change. Robyn shared insights gained
from a recent leadership course she attended
at the London Business School which included
the importance of being a leader who self
reflects, is aware of what’s happening around
them and importantly, effectively communicates
their goals and strategic plans. Finally, Robyn
shared her secrets of leadership success! We

thank StatePlus for their sponsorship of this
event and ASFA for including the breakfast in the
conference program.

OUR POLICY, RESEARCH AND
ADVOCACY WORK
WIS has a long history of advocating on behalf of
its members and women generally to government,
politicians, unions, employer organisations,
regulators, and superannuation funds to improve
women’s retirement prospects and access to
superannuation. WIS also conducts research in
order to better inform its policies and enhance
both its members’ and the community’s
understandings of superannuation and the
barriers women face in saving for retirement.

INDUSTRY RESEARCH PROJECT –
AGEING AGENDAS
WIS is the industry partner to the Centre for
Work and Life, University of South Australia, the
recipient of a three year grant from the Australian
Research Council. AIST, CareSuper, Cbus and
HESTA have joined with WIS to support this
research as has the Workplace Gender Equality
Agency (WGEA). The grant was acquired to fund
a research project, ‘Ageing Agendas’ which is
investigating how mature-aged men and women
plan and continue to sustain themselves later in
life. The project also considers the health and
equality consequences of population ageing,
labour market inequalities and the gendering of

care and the impacts these have on workforce
participation.
The initial findings were well received at the WIS
organised forum at CMSF. The project entered
its final stage in 2016 and in 2017 we will be
promoting the findings at research forums and
roundtables around the country.

SUBMISSIONS TO GOVERNMENT
A very important part of the work undertaken
by the WIS Executive Officer and Policy
Committee is that of advocating for better
retirement outcomes for women. 2015 was an
extremely busy year for WIS and 2016 proved
no quieter. Our submissions included preand post-budget statements, a report to the
Productivity Commission on How to Assess
the Competitiveness and Efficiency of the
Superannuation System and a submission
on The Objective of Superannuation. Early in
the year we continued to focus on saving the
Low Income Super Contribution (LISC) – the
repayment of unfair tax to low income earners
which was indeed saved and is now called the
LISTO. Thank you to all our industry partners
and women’s organisations who continuously
stressed the importance of this as a measure
that directly targeted low income earners and in
particular, benefitted 1 in 2 working women.
We participated in a number of Treasury
roundtables to discuss the impacts of the
proposed wording of the primary and subsidiary
objectives of superannuation and the impacts
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the lack of inclusion of ‘men and women’ in the
proposed legislative wording would have on the
retirement outcomes of women.
Our policy platform continues to advocate for
the Superannuation Guarantee (SG) to be lifted
to 12% as originally planned as this remains
one of the key methods for women to save for
retirement; the removal of the $450 minimum
earnings threshold from one employer for the
SG to apply; a gender lens to be applied to
the Federal Budget and all policies; and for an
extension of the SG to the self-employed so that
all Australians benefit from super.

SENATE INQUIRY INTO WOMEN’S
ECONOMIC SECURITY IN
RETIREMENT REPORT ‘A HUSBAND
IS NOT A PLAN’
In February 2016, the long-awaited report
from the Senate Inquiry led by Senator Jenny
McAllister into Women’s Economic Security in
Retirement, was released. Entitled, ‘A Husband
is not a Retirement Plan’, this extensive report
provided a comprehensive picture of the benefits
and failings of the current superannuation
system – a system that is and has benefitted
one portion of the population but has and is
failing another, namely the majority of women.
The report highlighted the appalling statistic
that one in three women currently faces poverty
in retirement – a just reward for a lifetime of
working and caring? The 19 recommendations
have sadly been ignored and not one has been

implemented since its publication. However, as
Cate mentioned in her address, the WIS Policy
Committee aims to refocus our national debate on
super towards delivering real change for women.

THE SECOND WIS/AIST WOMEN’S
SUPER SUMMIT, MELBOURNE,
NOVEMBER 2016
Following on from the Senate Inquiry and our
desire to refocus our advocacy efforts for the next
three to five years, in conjunction with AIST, we
organised the second Women’s Super Summit
held in November 2016. Six engaging and at
times, confronting speakers, provided us with a
raft of ideas on what could make a difference to
improving the retirement outcomes of women.
Attended by industry, government, Treasury, the
ATO, consultants, service providers and university
researchers, we discussed and debated the
levers of the lack of super savings of women and
the ways in which these could be addressed by
industry, government and women themselves.
The Summit prioritised WIS pursuing inclusion
of the words ‘women and men’ within the
objective of superannuation as a mechanism to
ensure gender analysis of policy proposals. The
Summit also supported the development and
promotion of a policy proposal aimed at boosting
superannuation of lower incomes earners and
exploring how the superannuation industry, as
investors, can advance equal pay.

KEY NETWORKING EVENTS AND
PROFESSIONAL DEVELOPMENT
WIS organised more than 50 events nationally in
2016 on a wide range of superannuation related
topics and themes and were attended by more
than 5,000 members and non-members. In
addition WIS offered more than 15 professional
development courses and scholarship programs
for members. Our New South Wales committee
launched, in partnership with the Australian
Graduate School of Management (AGSM), the
second scholarship program and our Victoria
committee launched the Mavis Robertson
Professional Development Scholarship Program
with sponsorship from Northern Trust. In April,
Emma Jonceski of Christian Super, the recipient
of the WIS Fiona Reynolds Global Dialogue
Scholarship Program, attended the AIST run
conference in Boston. The annual program of
lunch events and professional development
courses and scholarships aim to create a
platform for females employed in superannuation
and financial services to broaden their
knowledge and skills.
In addition to the above, WIS organised three
senior women’s lunches, hosted by PwC, in
Sydney and Melbourne and for the first time,
also in Canberra. Susan Ryan, the retiring
Federal Age and Disability Commissioner,
presented the findings of her national inquiry
into age and disability discrimination in the
workforce. Susan’s speech challenged us to
think about how we could work smarter as an
industry to consider how we might include older
and disabled workers in the workplace. Cate

Wood also took this opportunity to thank and
farewell Susan who spent many years working
in superannuation but was also responsible for
delivering the first Gender Equality Act that forms
the basis of our Gender Equality legislation.

2016 ANNUAL GENERAL MEETING
The 2016 Annual General Meeting of Women
in Super was held at UniSuper, Melbourne on
Monday 21st November 2016 which provided
our National Board and members with the
opportunity to meet and network and hear about
the previous year.
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MEDIA AND COMMUNICATIONS

WEBSITE

In February 2016 we launched our
new website. More streamlined and user
friendly we can now show our upcoming events
across the country on the one page thus providing
our members with an easy tool to plan their
professional development and networking for the
months ahead. We have included news blogs to provide timely
information about our events and real-time updates on our
advocacy work. Platforms such as LinkedIn, Twitter and more
MEDIA
recently Instagram, are enabling us to reach a
2016
was a very
broader audience and communicate key messages
successful year from a media
about improving women’s outcomes. Building on our
perspective with over 35 media
history and tradition, of providing opportunities for
articles including the work of
development for our members, we launched the
WIS and our National Chair and
National Communications Committee at the end
Executive
Officer were invited to
of 2016 and will be looking to resource this
participate in a number of
fully in 2017.
national and local programs
on the topic of women
and super.
NEWSLETTERS
Under the stewardship of
our National Newsletter
Co-ordinator, Sophie Horwood,
South Australia WIS Chair, we
revamped and relaunched our
quarterly state/territory and
national newsletters.

STRUCTURE OF WOMEN IN SUPER
WIS is governed by a Board of Directors which consists of the Chairs of each local state and
territory committee and the Deputy Chair of our two largest states, Victoria and New South Wales.
Our National Chair is Cate Wood, Chair of CareSuper and our National Secretary is Sharon Morris,
CEO of the Mother’s Day Classic. Our National Office consists of our Executive Officer, Sandra
Buckley and our National Events Co-Ordinator, Katherine Pledge. Each state and territory has
a local committee of 10 to 15 WIS members who are responsible for organising networking and
professional development events in their region with the support of the National Office. We also
have a number of sub-committees – Policy; Audit Research and Compliance (ARC); Professional
Development, Christmas Lunch Organising Committees (New South Wales and Victoria) and our
Domestic Violence Working Group.
OUR BOARD OF DIRECTORS

Cate Wood

National Chair

Chris Deakin

Sharon Morris

National Secretary

Sandi Orleow

Deputy Chair, Victoria

Chair, New South Wales

Nicole Webb

Rebecca Hope

Acting Chair, ACT

Sophie Horwood

Chair, South Australia

Chair, Tasmania

Melissa Birks
Chair, Victoria

Keri Pratt

Deputy Chair, New South Wales

Bianca Wise

Chair, Queensland

Teika Porrins

Chair, Western Australia

We would like to thank the following Directors of WIS whose terms ended in 2016:
Thomay Gatis (SA), Gay Power (QLD), Bronwyn Riley (TAS) and Catherine Stamatis (ACT).

page

page

page

20

20

21

OUROur
NATIONAL
LOCAL
COMMITTEES
WomenAND
in Super
committees
AUDIT, RISK AND
FINANCE (ARC)
COMMITTEE

POLICY
COMMITTEE
Karen Volpato
Chair

Karen Lauf
Chair and VIC Treasurer Sandra Buckley
Deputy Chair
Cate Wood

NATIONAL
PROFESSIONAL
DEVELOPMENT
COMMITTEE
Laura Parr
Chair

WIS DOMESTIC
VIOLENCE
WORKING GROUP
Robbie Campo
Chair
Sandra Buckley

ACT STATE
COMMITTEE

NSW STATE
COMMITTEE
Sandi Orleow
Chair

Bianca Wise
Chair

Sophie Horwood
Chair

Shan Badowski

Keri Pratt
Deputy Chair

Roberta Albrecht
Deputy Chair

Tasha Naige
Deputy Chair

Sarah Cable

Tia Beddoes

Thomay Gatis

Christina Drysdale

Jan Bray

Debbie Jensen

Liz Brunetto

Colleen
Hogan-Manning

Winsome Hall

Cathy Deehan
Helen Hall

Gianna Salvestro

Angela Briant

Alison Anthony

Cate Wood

Sharon Morris
National Secretary

Heather Brown

Sharon Bierens

Jocelyn Furlan

Robbie Campo

Sandra Buckley

Kate Lambart

Mary Delahunty

Cathy Deehan

Erin Sales

Janet de Silva

Camilla Love

Sophie Sigalas

Jayne Ker

Ailsa Goodwin

Megan Pham

Sue Walpole

Camilla Love

Georgina Williams

Lata McNulty

Tom Kokkinos
Finance Manager

Akriti Suri
Belinda Sun
Melissa Watkin

Helen Hall
QLD Treasurer

Winsome Hall
Sarah Hayes

Megan Pham

Sandi Orleow
NSW Chair

Jorden Lam

Victoria Shelton

Keri Pratt
NSW Deputy Chair

Karen McPhie
Tracy Murphy
Pauline Taylor
Cate Wood

SA STATE
COMMITTEE

Nicole Webb
Acting Chair

National Chair WIS

Sandra Buckley
Executive Officer

QLD STATE
COMMITTEE

Catherine Maguire
Asta McCormack
Julie Steed
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TAS STATE
COMMITTEE

VIC STATE
COMMITTEE

WA STATE
COMMITTEE

NSW CHRISTMAS
COMMITTEE

VIC CHRISTMAS
COMMITTEE

Rebecca Hope
Chair

Mel Birks
Chair

Teika Porrins-Chinnery
Chair

Camilla Love
Chair

Ann-Marie Garry
Chair

Danielle Bartlett

Chris Deakin
Deputy Chair

Janice Jones

Margaux Blumenfeld
Deputy Chair

Louise Aracas

Tina Bartulovic
Natalie Gillon
Colleen Harbod
Donna Mee
Nicole Miles
Jane Pederson
Carmen Ransley
Andrea Ross
Gillian Soldatenko
Nicole Wighton

Renae Anderson
Katie Frazer
Ann-Marie Garry
Zoe Heath

Susan Joyce
Jo Naquesage
Kelly Shay
Danielle Stubbs

Eva Alexandratos
Nora Ashton
Caroline Baudains
Louise Bradshaw

Karen Lauf

Sandra Ingram

Aleisha McKenzie

Jana Jevcakova

Pippa McKenzie

Negin Khamsi

Rebecca Monforte

Rozita Lupevska

Georgie Obst

Alexandra McGuigan
Katiuce Nedel
Sandi Orleow
Jodi Pettersen

Carly Bode
Laura Carbune
Jessica Dridan
Emma Longmore
Jessica Oliveri
Tracee Rawson
Marlene Sadhai
Roz Shaw
Pina Venn

We would like to thank the following members
who stepped down from their committee roles in
2016:
Louise Aracas, Karen Bignell, Tanya Brown,
Sandra Byers, Rita Cavanagh, Flavia FormicaSouthwood, Janae Fowler, Melissa Fuller, Ailsa
Goodwin, Michele Herbert, Kate Kennedy, Kate
Lambert, Andrea Lewis, Skye Lewis, Angela
Michaels, Helen Pace, Gay Power, Sally Ramsey,
Louise Rayboud, Bronwyn Riley, Kate Rowe,
Clare Sa’adeh, Clare Speed, Catherine Stamatis,
Sandra Thompson and Georgina Williams.
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MOTHER’S DAY CLASSIC

A MESSAGE FROM THE CHAIR
RETIRING MDC CHAIRS

MOTHER’S DAY CLASSIC MISSION
To deliver an inspirational and fun community event that celebrates those touched
by breast cancer and raises awareness and funds for breast cancer research.

MOTHER’S DAY CLASSIC GOALS
GOAL 1
Raise funds for breast cancer research.
Louise Davidson, Chair
Mother’s Day Classic Foundation

GOAL 2

In 2016 the Women in Super Mother’s Day Classic
donated $3 million to the National Breast Cancer
Foundation at a celebration event in October, held
at the Langham Hotel in Melbourne.

To increase awareness of breast cancer within
the community.

The Mother’s Day Classic has become Australia’s
biggest single walk/run, and it is thanks to the
hard work of our many volunteers, and as we
look forward to our 20th year it’s important
to acknowledge the amazing work of those
volunteers, without whom the Women in Super
Mother’s Day Classic would not be possible.

GOAL 3
To celebrate the lives of people who have been
touched by breast cancer.

GOAL 4
Create a fun, healthy and inspiring event that the
community can enjoy together on Mother’s Day.

2199
2198
2200
2201

CHAIR

SERVICE

LOCATION

CATE WOOD

9 years

Founding Chair of the
Canberra MDC

SHIRLEY HAMEL 10 years

Melbourne Chair

LISA SAMUELS

11 years

Founding Chair of the
Adelaide MDC

JAN BRAY

14 years

Founding Chair of the
Brisbane MDC
Chair of Brisbane MDC
Breakfast (2002-2003)
Chair of Gold Coast MDC

These women have left an indelible mark on the
Mother’s Day Classic and we thank them for their
service, and wish them all the best for the future.
We also had the opportunity in 2016 to invest
in our volunteer committees by rolling out a
governance course across the country. It was our
way of saying thank you and further developing
our WIS and MDC committee volunteers. Our
feedback tells us the professional development
provided useful skills at a committee level and
in our volunteer’s everyday working life – not to
mention laying a solid governance foundation for
our organisations.
So with unabashed gratitude we say thank you!

2015/16 saw the retirement of some of our
longest serving MDC National Advisory
Committee Chairs.
LOUISE DAVIDSON
CHAIR, MOTHER’S DAY CLASSIC
FOUNDATION
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A MESSAGE FROM THE CEO
Events like ours could not be possible without
the hard work and commitment of our volunteer
network, and I continue to be inspired by every
single one of them as they selflessly give their
time, and hard work to ensure the success of the
Mother’s Day Classic.
Whether from the Women in Super network
from the country towns in far north Queensland
to seaside communities in SA, the passion and
dedication to planning and delivering such a
fantastic event, is boundless.

Sharon Morris, CEO
Mother’s Day Classic Foundation
The 2016 Mother’s Day Classic proved another
triumph of community, as people came together
across Australia to create a meaningful and fun
occasion on Mother’s Day.
Despite the extreme weather conditions across
the southern states, it certainly did not dampen
our spirits. Together over 108,000 participants
walked or ran on Mother’s Day to raise $3 million
for breast cancer research.
The phenomenal events put on by our regional
volunteers were again pleasing to see, with more
than 80 held all over Australia. It is wonderful to
see these small towns embrace the MDC goal of
supporting families impacted by breast cancer,
by taking our national footprint to 97 events.

Without the help from these dedicated people,
we could never raise the funds and awareness
we do every year.
While cancer continues to touch the lives of
so many Australians, we need to continue our
efforts and ensure our researchers have the
funds to find a cure.

I would like to take this opportunity to personally thank and acknowledge the tremendous
support of Kathryn Britt, part of the Women in Super and Mother’s Day Classic family members
who after 11 years of dedication decided to step down this year. Kathryn joined the Brisbane
MDC committee as a volunteer in 2006 and immediately made an impact. Not only did she help
shape and grow the Brisbane event, but her professional approach extended across Australia as
she mentored and supported our PR volunteers for other events. Four years ago we formalised
her commitment to raising awareness of breast cancer by appointing her national media
manager which dramatically accelerated the profile of MDC and significantly aided our growth
into regional centres.
Kathryn has always gone above and beyond in her support to MDC, working closely with our
media partner CH9, ambassadors and sensitively telling the stories of hundreds of women
over the years who have been touched by breast cancer. And inspiring thousands more to get
involved with the Mother’s Day Classic.
From all of the team at Women in Super, Mother’s Day Classic Foundation and the PR
volunteers, thank you for your tenacity and hard work. We will miss you.

As we look to the 2017 MDC, I look forward to
celebrating our 20th birthday in style with all the
volunteers, sponsors, supporters and suppliers
who have spent so many years working with us.
I also look forward to welcoming new sponsors,
supporters and volunteers as we all work to
make the 2017 MDC the best ever.

SHARON MORRIS
CEO, MOTHER’S DAY CLASSIC
FOUNDATION

Cate Wood (Chair, Women in Super),
Kathryn Britt and Sharon Morris (CEO,
Mother’s Day Classic Foundation)
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GOVERNANCE COURSE
This year, by way of saying thank you and
further developing our committee volunteers, we
rolled out a professional development course
on Governance across the country. It is the
intention of the Mother’s Day Classic Foundation
and Women in Super that this professional
development will provide useful skills to our
volunteers at committee level and in their
everyday working life – a way of giving back to
those who give us so much.
The hot topic of Governance focused on data
security, privacy, confidentiality, transparency
and accountability. We wanted to ensure our
volunteers were comfortable in this space
and feel informed and confident to work with
purpose and accountability, and of course that
we’re teaching best practice and complying with
Australian laws.
To make this happen, we joined forces with the
Australian Institute of Superannuation Trustees
(AIST) to develop and facilitate the program.
Eva Scheerlinck, Executive Manager,
Governance and Stewardship, developed a
course specifically for WIS/MDCF and facilitated
the program across the country. The agenda was
targeted at a committee level but very relevant to
those who may one day serve on a Board.
It covered topics such as; good governance,
risk management, legalities, effective boards/
committees, the role of strategy – and used real
life examples from WIS and MDC.
Eva developed the two-hour training program
to be delivered in Melbourne, Sydney, Brisbane,

Canberra, Adelaide and Perth. She also
developed a course overview handout that can
now be used with new recruits and for those who
were unable to attend the training sessions.

COURSE LOCATIONS AND THANKS
TO OUR HOSTS
ADELAIDE
Statewide Super
PERTH
Cbus
MELBOURNE
Link Group
BRISBANE AND GOLD COAST
Energy Super
SYDNEY
NBCF
CANBERRA
MTAA Super

OUR PEOPLE
OUR MOTHER’S DAY CLASSIC 2016 COMMITTEE MEMBERS FROM MAJOR EVENTS
Alisha Wilde
Alison Lake
Alona Smith
Alyce Baumber
Amiranda Nesci
Andrew Lowein
Angela Micheals
Angela Oplantzakis
Ann-Marie Johansen
Annette Moon
Bina Brown
Bronwyn Barling
Brooke Faorlin
Brooke Heffernan
Cate Wood
Chailee Richards
Connie Letizia
Courtney Wotherspoon
Danni Ramalingam
Danny Rose
Darrilyn Wood
Debbie-Jane Campbell
Donna Sullivan
Elishia Gauld
Emlyn Whetnall
Felicia Hasibuan
Francesca Biello
Gail Murdoch

Graham King
Helen Alesana
Irene Chia
Jade Khao
James Moore
Jan Bickerton
Jane Byrne
Jessica Paterson
Jin Yang
Joanne Fenton
Julianne White
Justine Searle
Kate Brett
Kate Murphy
Kate Wilkie
Katie Bogg
Kelly Busfield
Kim Heironymus
Kristina Coffey
Kristy Sinclair
Kylie Carre
Lana Do Canto
Lauren Finn
Leah Cameron
Leanne Brennan
Lee Sithsakd
Leila Daniels
Linda Callander

Loretta Drago
Lucie Street
Lyndy Symonds
Lynn Denblyden
Mandi White
Maria Walsh
Maureen Daley
Mel Jackson
Melissa Eagles
Michael Hall
Nadja Sahinovic
Naomi Smailes
Natalie Rayner
Nicholas Viet
Nikki Brown
Novita Jelas
Pagen Winen
Pat Hancock
Paula Bradford
Paula Svarcas
Pauline Tran
Peter Kelly
Philippa Boardman
Renee Wood
Rina Gualtieri
Robyn Cameron
Sarah Fox
Scarlett McKone

Shirley Hamel
Sophie Horwood
Stephanie Murray
Sue Agnew
Sue Field
Sue Green
Sue Schlesinger
Susana Jose
Teika Porrins
Thomay Gatis
Victoria Shelton
Winsome Hall
Zahra Afaghi
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VALE DANNI COOKESLEY
In December 2016 the Mother’s Day Classic
lost a much-loved member of the family, Danni
Cookesley.

Earlier in 2016 when the world mourned another
superstar who left us far too soon, it was said that
if you're ever sad, just remember the world is 4.543
billion years old, and you somehow managed to
When Danni’s mother Karen was diagnosed with
exist at the same time as Danni Cookesley - and
breast cancer, her commitment to improving breast better still, she called you a friend.
cancer research was born. Her dedication, hard,
work and passion meant her contribution to the
Much love goes to the three most important
fight against breast cancer was a significant one.
beings in Danni’s life – to Craig, Jack and Leo –
her reason for living and her inspiration.
Her involvement began as the Victorian Regional
Executive for the National Breast Cancer
Foundation in 2005. There she led the way in
community and corporate fundraising, bringing
an infectious enthusiasm to the role which
inspired everyone around her to greater efforts.
In 2012, she joined the Mother’s Day Classic
family as Marketing and Communications
Manager. The same impact was felt by all; her
deep commitment to the cause, her genuine, kind
approach to all that she met and that endearingly
cheeky persuasive personality that had colleagues
and volunteers alike putty in her hands. Many a
volunteer who was convinced that they didn’t
have time to do anymore, would find themselves
standing somewhat bewildered at times, making
just one more speech, selling merchandise during
the morning rush at a railway station or setting up
show bags for a fundraising event!
Danni will be missed by many. We, who were
lucky enough to have been touched directly by
her, will remember that irrepressible smile, that
wicked chuckle, the cry of ‘hello Love!’ as well as
the warmth and compassion that she brought to
every situation.

WHERE THE MONEY GOES
The Women in Super Mother’s Day Classic fundraises for the National Breast Cancer Foundation
and help drive over 30 National Breast Cancer Foundation projects across Australia.
The money raised in 2015 supported the following research projects:
PROFESSOR DES
RICHARDSON
University of Sydney
NSW, Developing
new medications for
treating advanced
cancer

PROFESSOR
ROBERT NEWTON
Edith Cowan
University- Reducing
tumour spread
through exercise

DR KARA BRITT
Peter MacCallum
Cancer Centre,
Victoria - Why does
pregnancy provide
protection?

PROFESSOR
SANDRA O’TOOLE
Garvan Institute of
Medical Research,
NSW - How to identify
the best treatments for
breast cancer patients

DR KRISTY BROWN
Hudson Institute of
Medical Research,
Victoria - What effect
does obesity have on
breast cancer risk?
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OUR COMMUNITY AMBASSADORS
AGAIN HELPED WITH PROMOTION
AND MEDIA AROUND THE COUNTRY
ONE OF WHOM WAS ALANA PIRRONE:
In 1994 when Alana Pirrone was just eight-yearsold she lost her mother to breast cancer. Four
years later she started a family tradition that
would span 19 years and three generations.
The 30-year-old from Strathmore in Victoria has
attended all 19 Women in Super Mother’s Day
Classics and each year runs in honour of her
mum Patricia, and since 2015 has added her
late boss Elizabeth Waters to her thoughts on
Mother’s Day.
“Both women were amazing, wonderful, kind
people who are missed every day. This day is
made even more special to me now that I am a
mother myself. My two-year-old son Blake will
attend his third MDC event this year which, with
my dad, will mark three generations of our family
participating in the event,” she said.
Ms Pirrone’s first Mother’s Day Classic was
spent with her mother’s cousins, they had heard
about the event and encouraged her and her
sister to attend.
That first year and every year since helped her
get through a day that had always reminded
her of what she’d lost, and what everyone else
seemed to have still.
“Mother’s Day has always been a tough day for
me. I think what makes it especially hard is the
lead up to Mother’s Day when you are bombarded

with ads on television about how special mum is
and ‘don’t forget to spoil her this Mother’s Day,”
she said. “Being able to do the Mother’s Day
Classic has given me a sense of purpose on a
day that I would rather forget,” she said.

“It’s almost therapeutic! Also knowing each year
we are raising more money which means we
are getting closer and closer to finding a cure is
motivating,” she said. “The event is special. It’s
now part of our routine every Mother’s Day.”

The opportunity to raise money for breast
cancer research, while at the same time being
surrounded by other families who have endured
the touch of breast cancer is something Ms
Pirrone takes comfort from.

SPECIAL THANK YOU TO

“The day is even more special now that my son
Blake joins us. This will be his third MDC, and I
want him to grow up and know that we do this
every year for his Nonna Patricia. Mother’s Day
will never be breakfast in bed for us; it will be up
at 6 am ready to run 8km,” Ms Pirrone said.

The Shannon Company, long-time supporter
and sponsor of the MDC, who donated their
time, skill and resources to create, produce,
and distribute a new television advertisement
which will be seen in 2017. A powerful emotive
message whose story was told by people with
real life connections to breast cancer. Special
acknowledgement to cast and crew, MDC
Community Ambassadors, long-term supporters
and volunteers.

Since 2000 she’s been joined on the day by her
father, who she describes as her rock.

CORPORATE PARTNERS &
SPONSORS

“My Dad is the most supportive lovely man
you could ever meet and together we keep my
mum’s memory alive. This will be Blake’s third
year in the event; he has just turned two,” she
said. “Dad and I take turns pushing him in the
pram along the run!”

We continue to see an increase in the industry
super supporters and affiliates – ME, HESTA,
Australian Institute of Superannuation Trustees,
AustralianSuper, CareSuper, Catholic Super,
Cbus, Hostplus, ISPT, Link Group, Mercer, NGS
Super, IFS and a number of super funds and
affiliates supporting at a state and trophy level of
sponsorship.

For Mrs Pirrone running at the Mother’s Day
Classic is the only way she could ever imagine
spending Mother’s Day. It’s a day she can
honour and celebrate the memory of her mother
while raising much-needed funds for breast
cancer research, the entire time surrounded by
women and families who have been impacted
by breast cancer.

Big thank you also to our corporate partners
Brooks, The Athlete’s Foot, Slater & Gordon,
HCF Health Fund, Nutrimetics and Garnier.
Heartfelt thanks to our national media partners
Channel Nine and The New Daily, and probono
support from Hall & Wilcox and Pitcher Partners.

CLASSIC CHAMPIONS
Classic Champions are participants who have
raised $25,000+ for the Mother’s Day Classic
cumulatively over years.
Fiona Balfour

Kahtlin and Craig
Morris

Julie Bevan

Lindsay Mullins

Ross Clennett

Kevin O’Sullivan

Marie-Jane Courage

Donna Player

Lauren Couter

Harmony Southern

Lea Major

Rosslyn and Felicity
Think Pink

Spiro Maroulis

Bill Tsigaras

Michelle McLean

Leeanne Turner

Sheree McLeod

Paul Zahra

Jason Mombelli

Nicole Zischke
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

These summary financial statements have been derived from the Women in Super
Consolidated Financial statements for the year ended 30 June 2016

AS AT 30 JUNE 2016

CONSOLIDATED STATEMENT OF SURPLUS AND DEFICIT AND OTHER
COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2016

2016 $
Revenue from ordinary activities
Memberships Received

121,977

Event Income

5,582,355

Sponsorship

1,318,918

Other Income
National Roadshow
Interest Received
Total revenue from ordinary activities

5,000
150,953

Event Related Expenses

Cash
Receivables
Investments
Other Assets
Total current assets

1,210,398
134,738
2,950,000
49,483
4,344,619

62,746

Non-current assets

7,241,949

Plant and Equipment
Intangibles

57,594
31,256

Total non-current assets

88,850

Expenses from ordinary activities
Expenses General

Current assets

2016 $

9,114
2,628,313

Total assets

4,433,469

Scholarships

18,164

Current liabilities

Special Projects

10,000

Travel Expenses

13,961

National Roadshow Expenses

66,301

Payables
Income received in advance
Employee entitlements

3,343,628
146,177
86,441

Total current liabilities

3,576,246

Overhead Expenses
Membership Registration Fees

540,097
5,725

MDC National Office

1,006,237

Donations

3,000,000

Total expenses from ordinary activities

7,297,912

(Deficit)/surplus of income over expenditure before income tax
Income tax (expense) / benefit
(Deficit)/surplus of Income over Expenditure
Other Comprehensive Income
Total Comprehensive Income

(55,963)
(55,963)
(55,963)

Non-current liabilities
Employee entitlements

8,193

Total non-current liabilities

8,193

Total liabilities
Net assets

3,584,439
849,030

Members' funds
Accumulated surplus
Contingency Reserve

739,030
110,000

Total members' funds

849,030
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CONSOLIDATED STATEMENT OF CASH FLOWS

CONSOLIDATED STATEMENT OF CHANGES IN MEMBERS FUNDS

FOR THE YEAR ENDED 30 JUNE 2016

AS AT 30 JUNE 2016

Contingency
Reserve

Accumulated Total members
surplus/(deficit)

funds

$

$

$

110,000

(259,174)

(149,174)

Surplus for the period

-

1,054,167

1,054,167

Total comprehensive income for the year

-

1,054,167

1,054,167

Balance as at 30 June 2015

110,000

794,993

904,993

Balance as at 1 July 2015

110,000

794,993

904,993

Deficit for the period

-

(55,963)

(55,963)

Total comprehensive income for the year

-

(55,963)

(55,963)

110,000

739,030

849,030

Balance as at 30 June 2016

Cash flows from operating activities
Cash receipts in the course of operations

Consolidated Entity
Balance as at 1 January 2015

2016 $

Cash payments in the course of operations
Net cash inflow / (outflow) from operating activities

7,192,440
(7,209,778)
(17,338)

Cash flows from financing activities

-

Net cash provided by financing activities

-

Cash flows from investing activities
Interest received

62,746

Term deposit investment

-

Maturity of term deposit

1,500,000

Cash invested in term deposit
Payment for plant and equipment
Payment for intangibles

(2,950,000)
(2,723)
(33,860)

Net cash (used)/provided by investing activities

(1,423,837)

Net (decrease)/increase in cash held

(1,441,175)

Cash at the beginning of the financial year

2,651,573

Cash at the end of the financial year

1,210,398
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LET’S GET SOCIAL
Connect with Women in Super and Mother’s Day Classic across our various social media platforms.

WOMEN IN SUPER

LinkedIn
Find our group: Women in Super (WIS)

Twitter
@WomenInSuper

Instagram
@womeninsuper

MOTHER’S DAY CLASSIC

Facebook
facebook.com/mdcwalkrun

Twitter
@mdc_walk_run

Instagram
@mdc_walk_run

LinkedIn
Find our company: Mother’s Day Classic

YouTube
youtube.com/mothersdayclassic

THANK YOU FOR
YOUR SUPPORT

